Curriculum Vitae (cpncku)

e s |
Aatym poherba ‘

MecTto pohema

LpKaB/baHCTBO ‘

O6paszoBare

e

AMNAOMUPAHM eKOHOMKUCTA | YHMBep3uTeT y Huwy, EKoHomcku dakyntet | 1990.

Marnmcrap eKOHOMCKUX YHuBep3uteT y beorpaay, EKOHOMCKMU 1994,

HayKa dakyntet

OOKTOP eKOHOMCKMX HayKa | YHuBep3uteTy Kparyjesuy, EKOHOMCKM 1999.
dakyntet

JlnuHe cnocobHOCTU U BeluTUHE

CtpaHu je3uk 1 (HMBO) ’ EHrneckum

CTpaHu je3uk 2 (HMBO) ’ Pycku

Papg Ha pauyHapy ’
oo s |

PapgHO UCKycTBO

ACUCTEHT NpunpaBHUK | EKOHOMCKK daKynTeT YHUBep3uTeTa y Huwy 1991-
— PeposHU npodecop

AKaaemcKa Kapujepa

T \
BaHpeaHun npodecop ‘ 11.03.2005. ‘
PepoBsHu npodecop ‘ 03.03.2010.

BaHHacTaBHe aKTUBHOCTU

Yyewhe Ha npojekTuma y 3em/bu:

»Ynpas/barbe TpaHchopmaumnjom npeayseha”, makpo-npojekat puHaHCUMpPaH o cTpaHe
MuHKUCTapCTBa 3a HayKy U TexHosorujy Penybaunke Cpbuje (1996-2000);
»EKOHOMCKa eduMKacHOCT cTpaTernja passoja npeayseha TpxuwHe npuspeae — moryhHocTn u




HauMHM yHanpehera“, npojekat 6p. 1406, duHaHCKMpPaH o4 cTpaHe MUHUCTAPCTBA 3a HayKy,
TexHonoruje u passoj Penybaunke Cpbuje (2001-2005);

,OCTBapMBare AMMeH3uMja ynpas/barba npeaysehmma y Cpbujm y ycnosmma nmbepanmsauymje
u rnobanmsaunje”, npojekat 6p. 1908, duHaHcMpaH og cTpaHe MUHUCTAPCTBa 33 HayKy,
TexHonoruje n passoj Penybaunke Cpbuje (2001-2005);

,Pa3B0Oj KOpPNopaTUBHOT yNpaB/bakba Y EKOHOMMjaMa Y TPaH3ULMjKU", NnpojeKaT 6p. 1476,
dMHaHCMpaH og ctpaHe MUHUCTAPCTBaA 3a HayKy, TexHoorunje u passoj Penybanke Cpbuje
(2001-2005);

»,Pa3Bujarbe KOHKypeHTCKe npegHocTu npeayseha y Cpbuju y ycnosnuma eBponcknx
WHTerpaumja“, npojekat puHaHCHpaH og, cTpaHe MUHUCTAPCTBA 33 HAYKY M 3aLUTUTY KUBOTHE
cpeamHe Penybanke Cpbuje (2006-2010).

«UcTpaxkunBare caBpeMeHMX TeHAEHUMja CTpaTELLKOr ynpaB/bakba NPUMEHOM
cneupjanmsoBaHMX MeHaLIMEHT AUCLUNANHE Y PYHKLMjM KOHKYPEHTHOCTU CPMCKe NpUBpeaey,
npojekaT bp. 179081, duHaHcupaH oA cTpaHe MUHUCTAPCTBA 3@ HaYKY U 3alUTUTY }KUBOTHE
cpeamHe Penybnnke Cpbuje.

Yyewhe Ha mehyHapogHUM NPOojeKTUMa:

CTpy4YHO ycaBpLUaBaHE:

MpepnaBatba 04prKaHA HA APYTMM MHCTUTYLMjaMa Y 3eM/bM U MHOCTPAHCTBY:

YnaHcTBO Y NPOodEeCUOHANHUM YAPYKEHNMA:

PeanunsosaHe 06YKE, CEMUHapPW nau npegasarba No no3nBy:

K/byuHe KBanMbuKaumje:

PenpeseHTaTuBHe pedepeHLe

1. ’CMMVIT'I, WU. (2015). MeHaymeHm. EKOHOMCKK parynTeT YHuBep3uTeTa y Huwy, Huw ’

2. ’CMMVIT'I, WU. (2010). OcHosu opeaHu3ayuje. EKoHoOMcKK paKkynTeT YHUBep3uTeTa y Huwy, Huw ’

Cumuh, U. (2009). /luyHOCM U OP2aHU3AUUOHO NOHAWaHE. EKOHOMCKK daKkynTeT YHUBep3uTeTa Y
Huwy, Huw

Cumuh, WU. (2013). JpywmeeHa 002080pHOCM U MOHAWAH€e 3arnocaeHux. EKOHoMcKn dakyntert
YHusepsuteta y Huuwy, Huw

Cumuh, U. (2014). MuKpoO NpuUCTyn APYLITBEHOj OATOBOPHOCTU OpraHM3aumje: MHTepakumja ca
noHalwarem 3anocaeHunx. Teme, 2, 581-598.

Cumuh, U. (2013). KoHuenTu rpahaHCcKoOr noHalwarba U OpraHM3aunoHe npasBae y CaBpeMeHOj
Hayum o opraHusaunju. Teme, 1, 223-240.

Cumuh, U., MapuHosmh MaTosuh, U., Ctojkosuh, H. (2015). Analysis of Machiavellian behavior
of students in the Republic of Serbia. Facta Universitatis, Series: Economics and Organization, 12
(3), 199-208.
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Cumuh, U., MnageHosuh, J., Ctojkosuh, H. (2015). UcTpasknBare 3a10BO/bCTBA HACTaBHUKA Y
OCHOBHUM WWKoNama y Penybaunum Cpbuju. EkoHomcke meme, 53 (3), 425-443.

‘CMMMT\, N. (2011). Ynpae/atbe mobuHrom. EKoHomcke meme, 4, 545-557.

Cumuh, U., Crojkosuh, H. (2014). Manager’s role in raising the level of job satisfaction. Facta
Universitatis, Series: Economics and Organization, 11 (2), 163-174, 2014.

Cumuh, U., MapuHosnh MaTosuh, U. (2013). Recruitment and selection of candidates in the
Republic of Serbia. Facta Universitatis, Series: Economics and Organization, 10 (4), 345-360.

Cumuh, WU., MapnHosuh Matosuh, U. (2014). Personality assessment in organization: Myers-
Briggs Type Indicator (MBTI). International conference Contemporary issues in economics,
business and management — EBM 2014, Kragujevac, Srbija, (27.11.2014-28.11.2014).

Cumuh, U. (2015). Strategic management as a support for the functioning of organizations in
modern business conditions. International jubilee scientific-practical conference dedicated to the
60th anniversary of the establishment of strategic planning department at D. A. Tsenov Academy
of economics, Svishtov, Bulgaria, (24.4.2015-25.4.2015)

Cumuh, U. (2014). Management of organizational corruption. || MexayHapoaHaa KoHbepeHUmn
Op2aHU3ayUOHHO-YNpasaeH4YecKkue MexaHU3Mbl aHMUKoPYynyuoHHol OeamenbHocmu, MOCKBa,
Pycus, (2.12.2014)

Cumuh, WU., UBaHosuh Bykuh, M. (2012). Relations improvement between organization and
employees in the function of promotion of organizational effectiveness. Facta Universitatis,
Series: Economics and Organization, 9 (2), 205-214.

Cumuh, WU., MeaHosuh Bykuh, M. (2012). Socially responsible behavior as a support to
organizational competitiveness enhancement. U: Bojan Krsti¢, Andrzej Chodynski (Ur.), Zbornik
radova Current problems of competitiveness improvement in national economies and enterprises.
Ekonomski fakultet Univerziteta u Nisu, Nis

Cumuh, WU., MeaHosuh Bykuh, M. (2014). The analysis of socially responsible behavior of
organizations towards employees in the Republic of Serbia. U: Dariusz Fatula, Bojan Krsti¢ (Eds.).
Zbornik radova Socially Resonsible Business. lzdavac: Krakow University, Krakow, Poland

Cumuh, U. (2015). Management of organization in a multicultural business environment. VIl
MexayHapoaHaa KoHdepeHuua Jepxcasa i npaso: npobaemu CMaHoBAEHHA | cmpameeais
possumky, (16.5.2015-17.5.2015), Sumi, Ukraina

Cumuh, WU. (2014). The role of managers in the improvement of the functioning of social
organizational subsystem. MexayHapoaHan KoHbepeHUns Ycmodluyusoe pazsumue: obujecmeo u
3KOHOMUKG, (23.4.2014.-26.4.2014), CaHkT NeTepcbypr, Pycun

Cumuh, WU., CredaHosuh, C. (2013). OpraHmsauMoHo noBepere Yy OYHKUMjM jayarba
OpraHusaumoHe KoHKypeHTHocTh. Y: [ejaH [Metposuh (Yp.), 360pHMK pagoBa 360pHUK
Vcmpaxcueare U aHaau3a noge3aHoCMu npumeHe crneyujaau3o8aHux MmeHaymeHm OucyunauHa
U KOHKypeHmMHocmu cpricke npuspede. akynteT opraHn3aumMoHMX HayKa, beorpag,




