Curriculum Vitae (cpncku)

[latym pohetsa ‘ 21.10.1968.
Mecto pohera ‘ HeroTuh

[ p>KaB/baHCTBO ‘ Cpncko

O6pasoBare

AnnnommnpaHm ekoHoMMKCTA EKOHOMCKM dakynTeT YHMBep3uTeTa y Huwy 1992.
Marucrap eKOHOMCKNX EKOHOMCKM paKynTeT YHUBep3uTeTay 1998
HayKa Beorpaay '
JoKTop Hayka nocnosHor EkoHOMCKM daKynTeT YHUBep3uTeTay 2007
ynpas/baka Beorpagy '

JInuHe cNoco6HOCTU U BELUTUHE

CtpaHu je3uk 1 (HMBO) ‘ EHrnecku, HanpegHW HMBO

CTpaHu je3uk 2 (HMBO) ‘ MTanmjaHCcKM, NOYETHN HMBO

Pag Ha pauyHapy ‘ MS office

OcTane BelTUHe ‘ Bo3auka possona (b)

PaaHoO uUcKycTBO

PedepeHTy p .

PUHAHCHICKO] CAYKEH »Bynkan” a.a. — Nnayctpuja ryme, Huw 1993-1994.
ACUCTEHT NpUNPasHmK YHuep3uteT y Huwy, EKoHOMCKM dakyaTeT 1994-

— peaoBHU npodecop

AKaaemcKa Kapujepa
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HactaBHe gucuunnuHe

OcHoBHe cTyanje Ynpas/bare /bYACKMM pecypcnma

Ynpas/barbe pecypcrma npeayseha




Macrep ctyauje MehyHapoaHM MeHaMEHT /by ACKMX pecypca

LoKTopcke ctyanje ‘yn paB/bakbe Kapnjepom ‘

BaHHacTaBHe aKTUBHOCTU

e 2017-2018. r. npojekaT MWHUCTapCcTBa NPOCBETE, HayKe W TEXHO/OLWKOr pas3sBoja Penybauke
Cpbuje ,Pa3Boj Bucokor obpasoBara“, Ha3MB NpojekTa: ,YTemes/bere 3Hara U Pa3Boj BELWTUHA
OonepaunoHOr MeHalMeHTa NpUMeHoOM MHOPMALUMOHE TeXHoAOrnje”.

e 2015- npojekaT EKoHoMcKor ¢pakynTteta y Huwy: ,KOHKYpPEeHTHOCT U o4p»KMBM PA3BOj NpuBpese
Penybanke Cpbuje”.

e 2012-2015. r. npojeKkaT EKOHOMcKOr ¢dakynTeTa y Huwy: ,,AHTUKPU3HE NOAUTUKE U
NMOCTKPU3HM NPOLLECU: N3a30BN EKOHOMCKE HayKe".

e 2009-2012. r. npojeKaT EKoHoMcKor dpaKynTeTa y Huwy: ,,HayKka 1 cBETCKa EKOHOMCKa Kpusa“.
e 2008-2009. r. - npojekat EKoHomcKor dakynteta y Hwuwy: ,XapmoHusaumja npuspesHo-
cUCTEMCKUX peluersa Penybanke Cpbuje ca EBponckom YHujom”.

e 2000-2004. r. - npojekat 6p. 1779 MUHUCTAPCTBA 3@ HAYKY U XUBOTHY cpeauHy: ,, CTpaTerujcko
yrnpaB/batbe NPOU3BOAHOM MasIMX U cpeabnx npeayseha”.

e 1996-2000. r. - makponpojekaT MMWHMCTAPCTBA 3a HAYKy, TEXHOOIMjy U pa3Boj: ,YNpas/batbe
TpaHcdopmaumjom npeayseha”, notnpojekat: ,,EpurkacHocT TpaHchopmaumje npeayseha”.

Yyewhe Ha mefhyHapogHMM NpojeKTUma:

e  TEMPUS Project JEP —41103-2006 (RS) Development of Master Course — International Strategy
devlopment

MNpenaBarba 04prKaHa HA APYTMM MHCTUTYLIMjamMa Y 3€M/bU U MHOCTPAHCTBY:

e T[pepaBarbe Ha DakynTeTy 3a XOTENjepCcTBO U Typu3am Yy Bpraukoj Bbamwum, YHuBep3uteTa y
Kparyjesuy, 14. maja 2013. roguHe.

e [lpepaBarbe Ha BMCOKO] WKOAM 3a nocnoBakbe M mMeHaumMeHT y HoBom mecty (Cnosenwuja), 10.
anpuna 2014. v 12. jyHa 2014. roanHe.

YnaHCTBO Y NpodecMoHaMHUM YAPYKebUMa:

e HayyHO ApywTBO eKOHOMUCTa Huwa

PeanvsoBaHe 06yKe, CEMWUHapU UM NpeLaBarba No No3uBY:

o [lpepaBay y OKBMpPY nNpojekTa Popmupare KaHyenapuje 3a paseoj u yHanpeherbe npuspede
nymem pas3eoja masnoe u cpedrez2 busHUCa Ha mepumopuju onwmuHe Paxcar, centembap
2009. lToguHe. Opranusatop JIEAUB.

o [lpepaBay y okBMpy becnnatHe pagnoHuLe 3a yYeHUKe CpefbUX CTPYYHMX LWKOMA U TMMHA3Nnja
0Ap)KaHOj Ha EkoHomckom dakynTeTy YHuBep3uTteta y Huwy y nepuwogy om 06. po 10.
¢debpyapa 2017. logmHe.

K/byuHe KBannduKkaumje:

MeHalMeHT /by ACKUX pecypca, MehyHapoaHM MeHaLMEHT JbYACKUX Pecypca, ynpaB/bakbe Kapnjepom.

PenpeseHTaTuBHe pedepeHue

bhophesuh, Bb. & Mapkosuh, U. (2016). Ynpasmare sbyOCKUM pecypcuma y ycao8uma
rnobanusaumje. Huu: EKOHOMCKKM paKkynTer.

hophesuh, b. (2012). Ycniex y kapujepu. Huw: EKOHOMCKM darynTeT.
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Mwunojesuh, P. & Thophesuh, B. (2012). MeHaumeHm sydckux pecypca. Huw:
EKOHOMCKM daKynTeT.

Lepojevic, V., Djordjevic, B. & Ivanovic-Djukic, M. (2018). Mediating Effects of Career Stages on
Job Characteristics — Job Satisfaction Relationship. Engineerics Economics, 29 (2), 215-225.

Berber, N., Dordevi¢. B. & Milanovi¢, S. (2018). Electronic Human Resource Management (e-
HRM): A New Concept for Digital Age. Strategic Management, 23 (2), 22-32.

Ivanovi¢-bukié¢, M., Dordevic, B. & Lepojevic, V. (2018). Mediating Effects of Educational Level on
Job Related Characteristics — Job Satisfaction Relationship. Strategic Management, 23 (2), 13-21.

Dordevic, B., lvanovi¢-Duki¢, M. & Lepojevi¢, V. (2018). The Impact of Gender and Age on the
Perception of Organizational Justice in Companies in the Republic of Serbia. Journal of Economic
and Business Sciences, 5 (1), 41-57.

Ivanovi¢-bukié¢, M. & Dordevi¢, B. (2018). The Impact of the Employees’ Attitudes Regarding Job,
Organizational Justice and Organizational Goals and Values on the Enterprises’ Efficiency. In:
Krsti¢, B. (Ed), Thematic collection of papers of international significance Improving the
competitveness of enterprises and national economies (pp. 161-178). Nis: Faculty of Economics,
University of Nis.

Ivanovi¢-buki¢, M. & Dordevic, B. (2017). The Importance of Employees Personal Characteristics
for Job Satisfaction and Enterprises’ Competitiveness. In: Krsti¢, B. (Ed), Thematic collection of
papers of international significance Improving the competitveness of enterprises and national
economies (pp. 29-49). Nis: Faculty of Economics, University of Nis.

Dordevi¢, B., Ivanovi¢-Duki¢, M. & Lepojevié, V. (2017). Relationship of Employees™ Ages and
Gender and Job Satisfaction in Organizations in the Republic of Serbia. Economic Themes, 55 (2),
263-280.

Ivanovié-Buki¢, M., Lepojevi¢, V. & Pordevi¢, B. (2017). The impact of preferential treatment in
organizations in the Republic of Serbia on employees’ job satisfaction. In: Burovié, Todorovi¢, J.
Radosavljevi¢, M. (Eds). Proceeding of the International Scientific Conference Contemporary
Approaches in the Analysis of Economics Performances (pp. 101-110). Prolom Spa, October 11-12
2017. Nis: Faculty of Economics.

Radosavljevi¢, M. & Dordevi¢, B. (2016). Emotional intelligence of employees — elements

ll| development and effects. Teme, XL (3), 1069-1084.

Dordevic, B. (2016). Impact of National Culture on International Human Resource Management.

8l \[Economic Themes, 54 (2), 281-300.

Pordevi¢, B. & Milanovi¢, S. (2015). Employability as a reflection of individual's competitiveness
in the labor market. In: Durovi¢ Todorovi¢, J., Radosavljevié¢, M. (Eds.), Proceeding of thq
International Scientific Conference Challenges In Business And Economics: Growth
Competitiveness And Inovations (pp: 323-334.). Nis: University of Nis, Faculty of Economics.

Pordevi¢, B. (2014). The Challenges of International Assignments. Journal of Economig

B and Business Sciences, 1(2), 121-136.

Pordevi¢ B. & Starc, J. (2014). Uticaj globalizacije trZiSta znanja na odlazak talenata iz Srbije
Slovenije. International conference Globalzation challenges and the social-economig
environment of the EU, 10.i 11. april, Novo mesto, Slovenia. str. 112-119.

Petkovi¢, M. & Pordevi¢, B. (2014). HR shared services centers as part of a new business model of
the organizations. XIV International symposium New Business Models and Sustainable
Competitiveness, SymOrg, June 6-10, 2014, Zatibor, Serbia, str. 798-806.

Petkovic, M. & PDordevié, B. (2013). Global Talent Management as a Factor

Bl lof Multinational Companies’ Competitiveness, Economic Themes, 54 (4), 791-810.

8 lvanovi¢-buki¢, M. & Pordevié¢, B. (2013). Talent management in higher education institutions as




a factor of their competitveness. In: Krsti¢ B., Paszek Z. (Eds.) Thematic collection of papares of
international significance Improving the competitiveness of enterprises and national economies —
determinants and solutions (pp: 211-230). Nis: Faculty of Economics, University of Nis.

20 hophesuh, B. (2012). HecurypHocT 3anocnewa — npupogda, y3pouu, nocneauue. Teme,
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